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Job & Team Involvement
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Resilience
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Risk Measurement & Exposure
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Self-Disciplinary
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Quality Assurance
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Conceptualization .
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Persuasive & Negotiation Skill
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Knowledge transfer
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Empowerment
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Leverage Diversity
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Strategic Thinking
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h’mumﬁaqa https://wwuw.bangkokhospital.com/content/burnout-syndrome , https://www.ram-hosp.co.th/news_detail/1865



